
2018 Legislative Priorities 
 
Pr iori ty #1  

Full Funding for the Standards of Quality (SOQ) 
Prince William County Public Schools urges the Virginia legislature, as part of the rebenchmarking process, to take into account the real cost of meeting SOQ 
requirements, not just the minimum previously assumed by the state to be necessary. 

Therefore, the Prince William County School Board supports legislation that would provide full funding for implementing the SOQ, including for support 
personnel, and not divert public resources away from public education. 

 

Priority #2  

Teacher Salary Increases and Cost-Of-Competing Allocation (COCA) 
To meet our federal, state, and local academic benchmarks, PWCS must be able to compete for the “best and brightest” teachers. Funding for teacher salaries 
is essential to recruit and retain highly qualified teachers. The Commonwealth of Virginia must provide school divisions with increased funding for the state’s 
share of teacher and support staff salaries and benefits. 

Therefore, the Prince William County School Board supports legislation that would provide funding for annual teacher salary increases and reinstate full 
funding of COCA for both teachers and support staff for Region IV school divisions. 

 

Priority #3  

Targeted, New Funding to Reduce Class-Size 
Funding of public education is a shared responsibility. Local school boards work in partnership with the Governor, General Assembly, Board of Education, and 
local appropriating bodies to provide public education in the Commonwealth. Past changes to state funding for public education widened already-significant 
gaps between the actual local-level costs of programs and services and the amount reimbursed by the state. 

Even with some restorations to state funding in recent legislative sessions, previous cutbacks forced PWCS (and other school divisions statewide) to increase 
class-sizes to maintain parent-desired programs and services. As a result, class-sizes across much of PWCS were raised to or near state maximums.  

The PWCS administration and School Board have begun the expensive work of lowering class-sizes in targeted grade levels. Additionally, in collaboration with 
the Prince William Board of County Supervisors, PWCS is using some special funding to further reduce class-size.  

However, in a school division of the size, and with the student population growth rate of PWCS, it would take approximately $15 million in staffing costs alone, 
to lower class-sizes by one student per class across all grade levels, and that would have only limited impact on student learning. To build the necessary 
classroom space and hire the additional teachers needed to lower class-sizes significantly enough to improve academic results, would require targeted, new 
funding from the state, above and beyond any provided at the local level alone. 

Therefore, the Prince William County School Board supports legislation that would provide targeted, new funding not only to build the necessary classroom 
space, but also, to hire the additional teachers needed to lower class-sizes significantly enough to improve academic results. 

 

Priority #4  

Alternative Assessments to Standardized Tests 
While the state has made changes to student assessments with the elimination of several Standards of Learning (SOL) tests, it is important that the state 
continue to explore additional opportunities to move toward alternative assessments that more accurately represent what students know, are essential to 
students’ life-long success, and allow teachers to nurture a sense of inquiry and love of learning in all students. Therefore, building on the flexibility afforded to 
schools in grade 3, 5, and at the middle level for social studies, we encourage the state to expand these options to high school courses, as alternatives to SOL 
tests/verified credits. Demonstrations of student proficiency/mastery using authentic performance tasks would be a substantial improvement over the 
current standardized testing environment. 

Therefore, the Prince William County School Board supports legislation that would provide school divisions with alternative assessments, other than 
standardized tests, to more effectively assess and encourage student acquisition and application of deeper knowledge and skills. 

 

Priority #5  

Computer Coding to Satisfy World Language Graduation Requirement 
Most technology runs on computer code and coding has become the second language of the 21st Century. Students need to have a technology understanding 
to be successful in their future careers. By 2020, companies across the U.S. will have 1.4 million job openings requiring computer-science expertise and just 
400,000 college graduates to fill them, according to Code.org, a Seattle-based advocacy group for technology education. Therefore, allowing computer coding 
to fulfill a foreign/world language requirement would help address the ever-growing world economic dependence on technology. 



Therefore, the Prince William County School Board supports legislation that would allow the successful completion of computer coding courses to satisfy 
standard units of credit in foreign/world language requirements to graduate with an advanced studies diploma. 

 

 

Priority #6  

Removing Barriers that Hinder English Learners 
The state needs to recognize the unique educational needs of English Language Learners (EL). Originally, anecdotal reports suggested that Workplace 
Readiness assessments were more challenging for English language learners than they were for native English speakers; however, due to the many alternative 
assessments that are available to schools, the results didn’t indicate that this was a significant barrier to meeting graduation requirements. However, the 
current Career and Technical Education (CTE) requirements, which the state mandates all students to pass, may or may not provide EL students with all the 
necessary and reasonable accommodations. If the state is going to require all students to pass a CTE test, EL students must be permitted their individual 
accommodation, such as the use of bilingual dictionaries as is done during Standards of Learning tests. 

Therefore, the Prince William County School Board supports legislation that would remove barriers that hinder EL academic success by providing opportunities 
for EL students to compete on an even playing field with their native English speaking peers. 

 

Statements of Support/Opposition 

Organized by State Legislative K-12 Subject Areas 

CONDUCT AND DISCIPLINE 
Oppose all bills mandating additional statewide disciplinary procedures that would inhibit school administrators in circumstances where 
immediate disciplinary intervention is required, or otherwise limit the discretion of administrators in disciplinary matters. 

Support and advocate for all bills that support school divisions when conducting required criminal fingerprint checks, requiring the state 
police to not only provide the location, arrest date, and municipality of the offense, but also additional information on the offense and 
any adjudication. 

FINANCE/PURCHASING/FOOD SERVICE 
Support and advocate for all bills that increase funding for part-day Governor’s Schools (The Governor’s School @ Innovation Park) in 
proportion to the funding provided to full-day Governor’s Schools, and oppose any cuts to funding for part-day programs.  

Support and advocate for all bills that would prohibit the use of lottery funds to supplant general funding for Virginia school divisions.  

Oppose all bills that usurp the authority of local school boards to properly allocate funding between instructional and support 
expenditures.  

Oppose all bills that would require funding to “follow the student” in situations in which the home school division offers a complete virtual 
school program but the student elects to enroll in one offered by another school division. 

Support all bills that eliminate the local school division budgetary match currently required to receive Virginia Preschool Initiative (VPI) 
funding, allowing school divisions to expand preschool opportunities without negatively impacting funding for other programs and 
services. 

Support and advocate for all bills that provide increased and targeted funding for educational technology infrastructure and increased 
bandwidth. 

Support and advocate for all bills that modify current language for the use of VPSA bonds so that computer refresh funding is not limited 
to capital expenses (as currently defined by VPSA), but can also be used to purchase tablets and other mobile devices. 

Support all bills or amendments addressing serious funding problems caused by 2016 changes to the cash proffer system for residential 
development. Changes impeded Prince William County’s ability to provide infrastructure demanded by families who move into new 
developments, making existing residents shoulder the tax burden created by new residences. The legislation should be amended to 
exempt localities in Planning District 8 from SB 549 (2016); or suspended entirely, with a study on related issues directed during its repeal. 

 

INSTRUCTION AND STANDARDS OF LEARNING 
Support and advocate for all bills directing the state to define comparable verified units for graduation purposes for students transferring 
to Virginia school divisions from other states. 

Support and advocate for all bills that provide increased and targeted funding for the necessary resources and expertise to provide 
professional development and support collaboration so that all school division employees (teachers, support staff, and administrators) are 
better able to support classroom instruction and student learning. 

INSTRUCTIONAL TECHNOLOGY  
Support and advocate for all bills that provide continued, annual funding to PWCS to coordinate the statewide implementation of VA 
STAR, which provides free, refurbished computers and training to students and schools in need of technology. 



RETIREMENT AND INSURANCE  
Support and advocate for all bills that authorize the Virginia Retirement System (VRS) to modify policies that would make it easier for 
school divisions to hire retired law enforcement officers in order to compete with the private sector when hiring school security staff. 

SCHOOL BOARD GOVERNANCE  
Support and advocate for all bills that provide local school boards with the option to count recess as part of the instructional day, as a 
more accurate accounting of instructional minutes.  

Support and advocate for all bills that would give local school divisions more flexibility to implement policies to improve K-12 effectiveness 
and efficiency, such as repeal of the law that prevents school divisions from opening before Labor Day.  

Oppose all bills that would divest (limit) local school boards of their authority over the formation and operation of charter schools within 
their school divisions. 

Support and advocate for all bills that eliminate unnecessary mandates and fully fund any new mandates placed upon school divisions. 

 

 

STANDARDS OF QUALITY/STANDARDS OF ACCREDITATION 
Support and advocate for all bills that prevent the use of an “A-F Grading Scale” to rank Virginia’s schools. 

Support and advocate for all bills that continue to reexamine Virginia’s public school assessments and the system of accountability, while 
encouraging creative delivery of content in the classroom. 

Support and advocate for all bills that increase funding to provide school divisions with one nurse for every 550 students K-12, as per the 
recommendations of the National Association of School Nurses and the Virginia Board of Education.  

Support and advocate for all bills that increase funding for Instructional Technology Coaches (ITCs) and Technology Specialists (TSSPECs) 
from one for every 1,000 students to one for every 550 students K-12 to support the ever-increasing technology used in classrooms. 

Support and advocate for all bills that increase funding to provide school divisions with one counselor for every 250 students K-12, one 
psychologist for every 1,000 students K-12, and one social worker for every 1,000 students K-12, as per the recommendations of the 
American School Counselor Association and Virginia Board of Education. 

 

2016–20 Strategic Plan Goals 
GOAL 1 
All students meet high standards of performance. 

GOAL 2  
The teaching, learning, and working environment is safe, caring, healthy, and  
values human diversity. 

GOAL 3 
Family, community, and employee engagement create an environment focused on improved student learning and 
work readiness. 

GOAL 4 
Employees are highly qualified (as defined by VDOE), high performing, and diverse. 

GOAL 5 
The organizational system is aligned and equitable. 

 

Providing a World-Class Education 

World-Class Education Means… 
The focus is on all students learning and achieving high standards. 

Instruction is engaging and rigorous. 

Reading and writing literacy is taught in all content areas. 

We support the academic, social, and emotional needs of all students. 



Schools and offices are inviting, welcoming, and customer oriented. 

We will accomplish our Strategic Plan by working together. 

 

Educational Excellence 
The School Division is the recipient of numerous awards and recognitions, including: 

• National Title I Distinguished School, Commonwealth of Virginia, 2017 

• National Distinguished Principal Award for Virginia, National Association of Elementary School Principals/Virginia 
Association of Elementary School Principals, 2017 

• School Bell Award, National Association of Elementary School Principals, 2017  

• National Outstanding High School Principal, Virginia Association of Secondary Principals, 2017 

• Distinguished Eagle Award, Association of School Business Officials International, 2017 

• Graduates awarded $57 million in scholarships, 2017 

• On-time graduation rate of 91.8%, 2017 

• Finalist for Presidential Award for Excellence in Mathematics and Science Teaching, 2016 

• All PWCS high schools ranked among the top nine percent in the United States, in “The Washington Post” “America’s Most 
Challenging High Schools List,” 2016-17 

• National Outstanding Assistant Principal, Virginia Association of Elementary School Principals, 2015-17 

• Energy Star Certification, 65 schools cumulative; among top 10% in the nation, 2014-17 

• American School Counselor Association Model Programs, 2010-14, 2017 

• Virginia Board of Education Index of Performance Awards, 2009, 2011, 2015-17 

• Virginia Schools to Watch, National Forum to Accelerate Middle-Grades Reform, 2009-17 

• Achievement of Excellence in Procurement Award, 2006-17 

• Certificate of Excellence in Financial Reporting, Association of School Business Officials International, 2003-17 

• Virginia Region IV Superintendent of the Year, 2016 

• Cambridge International Professional Development Site, Parkside Middle School, first in the nation, 2016 

• Milken Educator Award, 2001, 2003, 2007, 2009, 2011, 2015, 2016 

 

 

Fast Facts 
Demographics 
• Second largest school division in Virginia 

• 35th largest in the nation 

• Nearly 90,000 students, approximately 941 more for 2017-18, a 7.6% increase over the last five years 

Minority ···························································································· 69.39% 
 Hispanic/Latino of any race ·························································· 34.06% 
 Black or African American ····························································· 20.40% 
 Asian ································································································ 8.60% 
 Two or more races ·········································································· 5.90% 
 Other ······························································································· 0.43% 
White  ································································································ 30.61% 
Special Education ·············································································· 12.24% 



English Learners ················································································26.11%  

Personnel (Full-Time Equivalents) 
Total Employees ················································································ 11,362 
Teaching Staff ······················································································ 6,200 

Academics 
• 2017 SAT total mean score: 1097 (on new 2017 scale) 
• 2016-17 On-time graduation rate: 91.8% (increase from 83% since 2008) 

High School Specialty Instructional Programs 
• Advanced Placement Scholars 
• Biotechnology and Engineering 
• Cambridge Programme 
• Career and Technical Education 
• Environmental and Natural Sciences 
• Fine and Performing Arts 
• Information Technology 
• International Baccalaureate Programme 
• International Studies and Languages 
• Pre-Governor’s School 
• STEM Program at the Governor’s School @ Innovation Park 

PWCS is focused on instruction… 
• Free Pre-SAT for all 10th- and 11th-graders 
• Full-day kindergarten Divisionwide 
• Baldrige Excellence Framework for Education  
• Central Registration and World Languages Center 
• Skilled English language instruction for new English speakers 
• Superintendent’s Advisory Council for Instruction representing every school 
• Professional Learning Communities to promote sharing of best teaching practices 
• Inclusive practices and individualized support for students with special needs  
• Pre-K educational services for economically disadvantaged students 
• Diverse enrichment offerings for all students in the arts 
• Flexible online education through the Virtual High School @ PWCS 

 


